Sleep Psychologist
Park Nicollet
Minnepolis, MN
Park Nicollet Health Services is seeking a Sleep Psychologist to join their well established and expanding
Sleep Disorders Center. The position is .6 FTE in our sleep practice and a .4 FTE embedded in primary
care in the Shakopee - Park Nicollet Clinic doing some sleep and some general mental health therapy.
This is an active sleep practice associated with a fully accredited 12-bed sleep lab.
LICSW, PhD, Psy D or Ed. D required. MN License required. Training in CBT-I and Behavioral Sleep
Medicine preferred.
Park Nicollet is a nationally recognized nonprofit integrated care system with nearly 700 physicians
practicing in 45 medical specialties. Our hospital and renowned clinics are recognized locally and
nationally for clinical quality, disease management, patient safety and leadership. The Twin Cities are
vibrant communities with excellent schools, parks, lakes, theater, professional sports and an international
airport.
We believe outstanding health care is delivered when we merge the science and intellect of medicine with
the compassion, spirit and humanity of our hearts. We refer to this as “Head + Heart, Together,” and it
exists to inspire constant improvement and lasting success. We achieve this by partnering with patients
and families in everything from care decisions to service and facility design. As we work together as a
unified team, we engage patients, families and the community, and put them at the center of everything
we do. Our integrated health care system, including Park Nicollet Clinic and Methodist Hospital, is
recognized locally and nationally for great care and leadership. Share your expertise in an environment
that supports new treatments and innovations while embracing a strong work-life balance.
Send CV to Jennifer Bredeson Clinician Recruitment at bredej@parknicollet.com, Park Nicollet Health
Services, 3800 Park Nicollet Boulevard 7N, Minneapolis, MN 55416 Ph 952-993-2804 or apply online
at http://www.parknicollet.com/Careers/Job-Search
We are an Equal Opportunity Employer and do not discriminate against any employee or applicant for
employment because of race, color, sex, age, national origin, religion, sexual orientation, gender identity,
status as a veteran, and basis of disability or any other federal, state or local protected class.

